
                             

 
 
Advice to Applicants 
 
Jumpin’ Jonny’s would like to thank you for your interest in a position with our growing establishment. We believe 
we have a unique concept that will attract not only the best guests but also the best employees in the industry. 
The products we serve to our guests are only the start. We have a number of goals that will make Jumpin’ 
Jonny’s stand out above all others in the food service industry. These goals include: 
 

- Earn a reputation as the best employer in the food service industry. 
- Hire only the best people so that employees and management can rely on each other to do their jobs 

professionally. 
- Support the development of our staff with appropriate training and guidance so that all employees can 

be successful in their positions. 
- Offer “Totally Outrageous Service” to our guests. 
- Operate the most successful restaurant in the country. 
- Have a great time doing all of this. 

 
It is important to note that we are not just looking for another job applicant; we are looking for teammates to work 
with us to open and grow this company in an exciting new way. In order for us to find these great teammates, it is 
important to follow the instructions and information below. 
 

- Do not try to complete this application now. Take it home and give it some thought. The application 
must be complete (all items filled in). If an item does not apply to you, put the letters NA in the box. 

- Food service is a detail oriented business; we consider only those applicants that share our concern for 
handling the small points. 

- We will verify all of the information you put on the application. Any false or misleading statements will 
automatically disqualify you for employment. We are not as concerned with what you tell us as we are 
with you telling us the truth. 

- Jumpin’ Jonny’s is committed to a drug free workplace. We do not permit possession of illegal drugs or 
alcohol on the premises. Nor do we allow any staff to work under the influence of illegal drugs or 
alcohol. 

- Jumpin’ Jonny’s operates non smoking facilities. There are no cigarette breaks and staff may not 
smoke on duty or in uniform at any time. 

- We will verify your references on the application. Make sure you supply contact phone numbers that are 
accurate for these people. Inaccurate information is considered the same as leaving the information 
blank. 

 
When you have completed the application please fax your completed application to 800.886.2607 or drop it off at 
the store. Once we receive your application we will contact you to determine if a personal interview is appropriate. 
 
Again, thank you for your interest in Jumpin’ Jonny’s Steaks & Subs. We look forward to hearing from you! 
 
 
 
 
 
Jonathan Munsell 
Jumpin’ Jonny’s Steaks & Subs 
919-598-0909 
 



Name - First Middle Last
/ /

Home Address City State Zip

Home Telephone Other Telephone
( ) ( )
Position Applying For: Are you interested in-

/ /
Days and Hours available (be specific):
DAY MON TUE WED THU FRI SAT SUN 

From / /

To

If you are under 18 years of age, 
please state your date of birth : 

Total Hours requested Per week:

Social Security #:

Date Available
FRONT: KITCHEN: Full time Part Time

EMPLOYMENT APPLICATION

Various Federal, State and local laws prohibit discrimination based on race, color, sex, religion, national 
origin, ancestry, age, disability or marital status.  Jumpin' Jonny's locations are equal opportunity 
employers and your response to any question will not be used as a basis for discrimination, but will be 
judged on its relevance to the position you are seeking.

Non-Relative References: List two please.

1.
NAME PHONE # RELATIONSHIP

2.

Y or N

Employment History: List employment  starting with your most RECENT position.  

Account for any time during this period that you were unemployed by stating the nature of your activities. 
May we contact your PRESENT EMPLOYER? Y N PAST EMPLOYER? Y N
Please indicate if you were employed under a different name:

Jumpin' Jonny's Steaks & Subs 12/2005

Reason for 
Leaving

Dates  
From/To

Name, Address and Phone 
Number of Employer

Supervisor 
Name

Position 
Held

Major   
Duties

Salary or 
Wages

Were you referred to this 
business by someone? If so by Whom?

Various Federal, State and local laws prohibit discrimination based on race, color, sex, religion, national 
origin, ancestry, age, disability or marital status.  Jumpin' Jonny's locations are equal opportunity 
employers and your response to any question will not be used as a basis for discrimination, but will be 
judged on its relevance to the position you are seeking.



Education History:

Y or N

Y or N

Y or N

Y or N

Legal:
Y or N

Were you ever discharged by any company? Y or N
If yes please give name of company and explain reason for discharge:

Have you ever been convicted of a crime other than a minor traffic violation?  Y or N
If yes, please explain the offense and final outcome of the charges against you:

Are you a U.S. Citizen or do you have a legal right and necessary documents to work in 
the U.S.?

NOTE: The existence of a criminal record will not automatically disqualify you from the job of which you 
are applying

Type of School Name and Location of 
School

Degree/ Area of 
Study

Number of Years 
Attended

Graduated        
Check One

Please Read Carefully:

Jumpin' Jonny's Steaks & Subs 12/2005

Applicant's Signature Date Signed

are applying.

I understand that, with my authorization, an investigation may be made whereby information is 
obtained regarding my character, previous employment, general reputation, educational 
background, credit record, and/or criminal history.

In the event of employment, I understand that false or misleading information given in my 
application or interview (s) may result in immediate dismissal.  I understand, also, that I am 
required to abide by all the rules and regulations of this Jumpin' Jonny's location.
I understand and agree that if employed, the employment will be "at will."  That is either I or 
this Jumpin' Jonny's location may end the employment relationship at any time, for any reason, 
or for no reason.  I understand that receipt of this application by Jumpin' Jonny's does not 
imply employment and that this application and/or any other Jumpin' Jonny's documents are not 
contracts of employment.
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